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INTRODUCTION
BBYO has a long-standing set of expectations
for conduct based on the principles of civility,
mutual respect, citizenship, character, tolerance,
honesty and integrity. BBYO expects all members
to conduct themselves in an appropriate and
civil manner, with proper regard for the rights
and welfare of other members, professional
staff, volunteers and other members of the BBYO
community. In all its programs, BBYO follows
the guidelines set forth by the Seven Cardinal
Principals for AZA and the Menorah Pledge for BBG.

The organization recognizes the need to clearly define its
expectations for acceptable conduct at all local, national
and International programs. To this end, bbyo adopts
this Code of Conduct (“the Code”), following consultation with the International aza and bbg Boards, the
International Management Team and the International
Board of Directors. Unless otherwise indicated, this
Code applies to all members, personnel, parents/guardians, advisors and other visitors participating in bbyo
programs, conventions/conclaves or Summer Experiences.
Member Rights

bbyo is committed to maintaining the rights of all
members. The organization promotes a safe, healthy,
orderly and civil environment.
All members have the right to:
Access bbyo rules at the time of joining.

Participate in all bbyo activities at all levels and on
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an equal basis.

Present their version of the relevant events to bbyo
staff authorized to impose a disciplinary penalty in
connection with an incident.
Member Responsibilities

All members have the responsibility to:
 e familiar with and abide by all organization
B
policies, rules and regulations dealing with conduct.
 onduct themselves as representatives of the
C
organization when participating in community
or bbyo-sponsored events and to maintain high
standards of conduct, demeanor and sportsmanship.
React to direction given by staff or advisors in a
respectful and positive manner.

Contribute to a safe and orderly environment that
is conducive to the goals of the program and show
respect to other persons and property.
Attend all sessions at events that member is
registered to attend.

Respect the rights of others in their religious practices.
Demonstrate proper sexual behavior, as defined
by bbyo’s Sexual Harassment Policy, towards all
participants and staff at all times.

Engage in the diverse and active communities online
through social media. With that in mind, aza and bbg
members are expected to conduct themselves online as
they would offline, in accordance with the bbyo Member
Code of Conduct, by showing respect for yourself, your
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sisters, brothers and the legacy of bbyo teens before you.

Shabbat Observance

 ach region will create a proper Shabbat dress
E
policy with which they are comfortable.
There will be no organized travel on Shabbat.
 ll Shabbat T’filot will be done with the
A
understanding that bbyo includes members from
all Jewish denominations.
 very attempt should be made to provide kosher
E
meals at all bbyo functions. If this is not possible,
all food provided will be dairy or pareve and not
include any meat products. When meat is served, it
will be kosher and kosher meals will be provided
if requested. Pork and shellfish will not be served
under any circumstances. There will be no mixing
of meat with milk products.
 usic and singing in the spirit of Shabbat is
M
permitted, as is Israeli dancing.
 ere will be no telephone, cell phone or pager use
Th
during Shabbat.
 ach region has the right to create an atmosphere for
E
Shabbat that will be acceptable to the membership and
not the sole observance of those in charge.
BBYO Member Dress Code

All members are to give proper attention to personal
cleanliness and to dress appropriately for bbyo functions
and events sponsored by the organization.
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A member’s dress shall:
 ot include items that are vulgar, obscene, libelous,
N
denigrate others or could be interpreted as
copyright infringement.
 ot promote and/or endorse the use of alcohol,
N
tobacco or illegal drugs and/or encourage other
illegal or violent activities.
Not include extremely tight, sheer and short garments.
All members will be required to modify their appearance
by covering or removing any item violating the Code
and, if necessary or practical, replace it with an acceptable
item. Any member who refuses to do so shall be subject
to immediate removal from program/convention and
possible further discipline, including suspension.
Prohibited Member Conduct

bbyo recognizes the need to clarify its expectations for
member conduct while engaged in organization-sponsored functions. The rules of conduct listed below are
intended to provide specific guidance.
Members may be subject to disciplinary action, including removal from programs, suspension or expulsion, when they:
Engage in conduct that is insubordinate and/or disruptive. Examples of insubordinate, disruptive conduct
include, but are not limited to:
Regularly missing sessions during regional con71

ventions and programs covering overnight stay.
 sing language or gestures that are profane, lewd,
U
vulgar or abusive.
Making unreasonable noise.
 ngaging in any willful act which disrupts the
E
normal operation of the program.
 ttending programs or functions without
A
registration or invitation.
Misusing computer/electronic communication.
 ailing to comply with the directions of
F
professional staff, advisors and/or adult supervisors
in charge of the program/event or otherwise
demonstrating disrespect.

Tardiness or missing programs (including conventions)
or leaving the premises without permission.
Engage in conduct that is violent. Examples of violent
conduct include, but are not limited to:
Possessing a weapon.
Displaying what appears to be a weapon.
Threatening to use any weapon.
I ntentionally damaging or destroying, including
graffiti, the personal property owned by another
member, staff or facility, or rented by bbyo.
Engage in any conduct that endangers the safety,
morals, health or welfare of themselves and/or others.
Examples of such prohibited conduct include, but are not
limited to:
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Lying to bbyo staff or volunteers.
Stealing/acquiring property that is not their own.
 efamation, which includes making false or
D
unprivileged statements or representations about
an individual or identifiable group that harms the
reputation of the person or identifiable group by
demeaning them.
 iscrimination, which includes the use of race,
D
color, creed, national origin, religion, gender, sexual
orientation or disability as a basis for treating
another in a negative manner.
Inappropriate sexual behavior.
 arassment, including bullying, which includes a
H
sufficiently severe action or a persistent pervasive
pattern of actions or statements directed at an
identifiable individual or group which is intended
to be, or which a reasonable person would perceive
as, ridiculing or demeaning.
I ntimidation, defined as engaging in actions or
statements that put an individual in fear of bodily harm.
 azing, which includes any intentional or reckless
H
act directed against another for the purpose of
initiation into, affiliating with or maintaining
membership at any level of the organization.
Selling, using, displaying or possessing obscene material.
 ossessing, smoking, selling, distributing or
P
exchanging cigarettes, cigars, pipes or chewing
smokeless tobacco. bbyo is a smoke-free organization.
Possessing, consuming, selling or distributing alcoholic
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beverages or other illegal substances, or attending
a bbyo event under the influence of either. “Illegal
substances” include, but are not limited to, inhalants,
marijuana, cocaine, LSD, PCP, amphetamines,
heroin, steroids, look-alike drugs and any substances
commonly referred to as “designer drugs.”
I nappropriate use or sharing prescriptions of
over-the-counter drugs.
Gambling.
The purchase or use of fireworks.
I ndecent exposure, defined as exposure of the body
in a lewd or indecent manner.
 attooing or piercing oneself or others or receiving
T
tattoos or piercings, or other forms of selfmodification.
Engage in misconduct while at another chapter’s or
region’s activity regardless of the location. Examples
of such misconduct include, but are not limited to:
 onduct that is disorderly, insubordinate,
C
disruptive, violent and/or endangers the safety,
morals, health or welfare of themselves or others.
 ailing to clear all visits to chapter or regional
F
programs other than your own with the local
professional staff member prior to the visit.
Engage in inappropriate communications. Examples
of inappropriate communications include, but are not
limited to:
Printing of lewd, vulgar or abusive language on
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anything that represents bbyo, such as newspapers,
releases and t-shirts.
E-mail that does not adhere to the provisions above.
 efaming any person or institution in any fashion
D
via any communication.
 ailing to receive prior approval for anything
F
printed for or about the organization from the staff
of BBYO or its designee.
 rinting anything that could be considered
P
copyright infringement, either by bbyo or an
external brand.
All web sites associated with bbyo must adhere to all
principles outlined in the Code of Conduct.
Alcohol and/or Drugs

bbyo is a completely alcohol and drug free organization.
No alcohol or drug use by members will be tolerated,
and the following disciplinary action will take place:
 arent(s) or legal guardian(s) shall be immediately
P
informed and all parties must be notified in writing.
Immediate removal from program.
Immediate suspension of no less than 30 days.
I mmediate removal from all privileged duty,
including elected office, at all levels of the
organization.
 econd violation will result in immediate expulsion
S
from the organization.
Some regions may have a stronger policy that super75

sedes this policy; however, no region may have less than
what is stated here. Any penalty instituted at an International program will be required to be followed at
the local level. In addition, the professional staff shall
have the discretion to use his or her judgment in taking
other appropriate steps to address issues raised by violators of this policy and to avoid future violations. For
example, the professional staff may require counseling
or attendance at educational programs before the suspended member may become eligible for reinstatement.
The violator may also be required to plan a program for
the bbyo community as part of the penalty.
Reporting Violations

All members are expected to promptly report violations
of the Code of Conduct to a bbyo staff member (professional, volunteer or designated chaperone). All bbyo
staff authorized to impose disciplinary sanctions are
expected to do so in a prompt, fair and lawful manner.
bbyo staff that are not authorized to impose disciplinary sanctions are expected to promptly report violations
of the Code of Conduct to their supervisor.
Any weapon, alcohol or illegal substance found shall
be confiscated immediately, followed by notification to
the parent or legal guardian of the member involved.
The appropriate disciplinary sanction, if warranted,
shall be imposed and may include permanent suspension and referral for prosecution. If referral is deemed
appropriate, the professional staff or his or her designee
will be the contact person.
In all cases of code violations, the staff must document the entire incident in writing within 48 hours of
the violation and submit a copy to their supervisor.
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Disciplinary Penalties, Procedures and Referrals

Discipline is most effective when it deals directly with
the problem at the time and place it occurs and in a
manner that members view as fair and impartial. The
professional staff that interacts directly with the members should be in charge of all disciplinary action in
the region with an emphasis on the member’s ability to
grow in self-discipline.
As a general rule, discipline will be progressive. This
means that a member’s first violation will usually merit
a lighter penalty. In cases involving violent behavior, alcohol or drugs, the International organizational guidelines will serve as a mandate.
Penalties

Members who have violated the Code of Conduct may
be subject to the following penalties, either alone or in
combination. The professional staff member in charge
is authorized to impose the penalty, consistent with a
member’s rights and the organization’s objectives.
1.

Oral warning.

2.

Written warning to member.

3.

Written warning to parent(s) or guardian(s).

4.

Requirement to do community service.

5.

Removal from program or event.

6.	
Suspension

from future local, regional or
International programs.

7.

	Requirement to plan a program related to the
code violated.
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8.

Short-term suspension.

9.

Long-term suspension.

10. Permanent

removal from bbyo.

Members who are repeatedly significantly disruptive of
the programming process or who repeatedly substantially interfere with the authority of the staff may be
subject to penalties as seen fit by the professional staff.
This may include immediate removal and suspension
from the bbyo program.
Members who bring a weapon to, or possess a weapon at, a bbyo function will be subject to immediate removal and possible suspension of no less than 30 days.
Parents/guardians and authorities will be immediately
contacted.
Members who commit violent acts other than bringing a weapon to a program will be subject to immediate
removal and possible suspension of no less than 30 days.
Parents/guardians will be immediately notified of this
behavior.
bbyo is a smoke-free organization. Any member in
violation of this policy will be subject to penalty in accordance with the consequences above, which will be
determined by the professional staff in charge of the
program or event where the infraction occurs.
Definitions

Keeping in mind that bbyo is a teen-led, staff-run organization, the following definitions apply throughout
this Code:
Disruptive Member / any member who is substantially disruptive of the program process or who sub78

stantially interferes with the professional overseeing
the program.
Parent / parent, guardian or person in parental relation to a member.
BBYO Property / in or within any building, structure,
athletic playing field, parking lot or land that might be
owned or used by the organization.
BBYO Event / any bbyo-sponsored event or activity,
regardless of the location.
Violent Member / a member who:

Attempts/commits an act of violence against a
bbyo staff member/volunteer.
Attempts/commits an act of violence while at a
bbyo function against themselves, another member
or any other person lawfully at the function.
 ossesses a weapon, an item of danger to oneself
P
or others.
 isplays, while on bbyo property or at a bbyo
D
function, what appears to be a weapon.
Threatens to use a weapon.
I ntentionally damages or destroys the personal
property of any staff member, member or the
property being utilized at a bbyo function.
 akes verbal threats to a staff member, volunteer,
M
or member.
Through the adoption and implementation of this Code
of Conduct, bbyo is committed to providing a safe
environment for its members and all Jewish teens.
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